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Mark your calendars, set your iPhone alarms, don’t let October 25th get by you! That’s the day C-level executives 
from our region will descend upon Jersey City for the Executive Leadership Summit. We have a dynamic day 
setup, including featured speaker Reid Nagle of SNL Financial and a highly interactive and engaging case study on 
innovation in the business model. You will walk away with fresh perspectives, innovative ideas and new business 
connections you wouldn’t have if it weren’t for ELS. If you haven’t registered yet, please do so today. Space is 
limited, time is running out, and I don’t want you to miss this opportunity. (www.njtc.org)

I don’t know about you, but this year has been a whirlwind! I can’t believe we’re already getting set to kick 
off the holiday season with our Annual Awards Gala. The Gala is the first party of the season and is the perfect 

event to celebrate and honor our region’s top tech companies and 
exemplary leaders in our region. (We’ve featured all our winners in 
this issue’s cover story, so be sure to check them out.)

It’s true times are challenging, which makes it even more 
important to celebrate our leaders and companies who are doing 
it right. Come celebrate with me on November 15 at the Somerset 
Palace. I’d love to see you there!  n

     — Maxine Ballen, President & CEO, NJTC
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To register for 
els and the gala 

go to 
ww.njtc.org/events      

how hAs The nJTc helPed your 
coMPAny geT To where iT is TodAy?

NJTC has been a partner to Juniper for several years. The council has provided Juniper with an 

extensive set of opportunities to engage with other companies to share information for mutual 

business development benefits. They have also helped immensely in placing our new innovation 

center on the local map—through hosting events here and via playing a vital role in the 

organization and execution of the launch of the innovation center this past spring. We are looking 

forward to continuing our tight cooperation and collaboration with the NJTC well into the future. n

  —Juniper Networks, Gala Award Honoree, Master of Technology
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talent networks

DiscoverAbility NJ
On September 11, 2012, DiscoverAbility NJ assembled a panel of the NJ Talent Network Directors to educate 
the external and internal partners of the DiscoverAbility NJ project on the trends in different industry 
employer initiatives, and the industries the Talent Network represents (Advanced Manufacturing; Financial 
Services; Health Care; Life Sciences—Bio Tech & Pharmaceuticals; Technology and Entrepreneurship; and 
Transportation, Logistics, and Distribution). DiscoverAbility NJ is a partnership between the New Jersey 
Department of Human Services, the New Jersey Department of Labor and Workforce Development, the 
State Employment and Training Commission, Rutgers University, the New Jersey Chamber of Commerce 
Foundation, and a myriad of community-based agencies and organizations. The Heldrich Center for Workforce 
Development is the lead organization in managing the DiscoverAbility project.

Having a disability can mean many different things for individuals with impairments, however it often does 
not limit work-related abilities of people with disabilities. Providing information on labor market trends as 
well as information on what specific skills are needed in these industries will be most useful in the preparation 
for gainful employment that is a good match for each person’s abilities.   n

For more information please visit www.discoverabilitynj.org and 
http://lwd.state.nj.us/labor/dvrs/employer/Employerindex.html

Upcoming events

Bridging the gap Job 
search workshop

Join other job seekers to get up to date 
information on the latest job search trends, 

sharpen your interviewing skills, learn proven 
networking techniques, pick up ‘best practices’ 

tips, job search resource tools, and more. 
FREE of Charge

wednesday, october 3, 2012
9:00am-12:30pm

One-Stop Career Center
550 Jersey Avenue

New Brunswick, NJ 08901
Maximum Capacity: 45 Participants

For more information visit 
www.njtetn.org/events

tuesday, october 30, 2012
9:00am-12:30pm

One-Stop Career Center
Location TBD

For more information visit 
www.njtetn.org/events

ManufacturenJ week: 
october 22-26, 2012

Show New Jersey what you’ve got and what 
you need. Here’s your chance to connect with

talent, educators, policymakers, media 
and peers during ManufactureNJ Week.

From October 22-26, there will be daily 
activity focused on key regions:

Oct 22 STATEWIDE KICKOFF
Oct 23 Northeast (Bergen, Essex)

Oct 24 Central (Middlesex)
Oct 25 Northwest (Morris)

Oct 26 South (Camden)
For more information and to register for an 
event visit www.manufacturenj.org/events

it Pays to hire a Vet
october 31, 2012
8:00am-11:00am

AT&T 
1 AT&T Way

Bedminster, New Jersey 07921
For more information visit 

www.njtetn.org/events

Did You Know?
New Jersey has regional resources dedicated  
to helping your business thrive.  
workforce Investment Board (wIB) directors 
Contact your WIB Director for assistance identifying how the Department of Labor and Workforce Development 
can help you achieve your business goals.  Once your talent development needs have been identified, the WIB 
Director works in concert with our One-Stop Career Center Business Representatives (BRs) maximizing the 
efficient delivery of business services available to ensure they meet your unique needs. 

Business Representatives 
Our Business Representatives work hand-in-hand with the WIB Directors to serve the business community. 
Business Representatives are available to meet with you to offer no cost recruitment services, numerous hiring 
incentives, and whether you are training new or existing employees, incentives for your training needs. n

WIB Director & Business Representative e-mail addresses can be found at:  www.jobs4jersey.com
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dr. Nariman farvardin
President, Stevens Institute of Technology

you spent 27 years at the University of Maryland, 
College Park, which has 27,000 undergraduate students 
and 11,000 graduate students. That’s a much larger 
institution than steven institute of Technology. what 
do you like most about working in a smaller school? 
There are two distinct differences that I have found particularly attractive about 
Stevens’ smaller size. First, Stevens is like a family. Faculty, staff, and students 
know and care about each other. It is easier to get to know the members of the 
campus on a first-name basis—to have meaningful conversations about the 
future. Second, because of its smaller size, Stevens is agile, dynamic, and non-
bureaucratic. It can react to challenges and respond to opportunities far more 
rapidly than larger, more bureaucratic institutions.  

what have you found most challenging? 
Because of Stevens’ relatively smaller size, we must be disciplined in choosing 
the types of education and research programs we will build. There are many 
interesting problems an institution like Stevens—with its strong technological 
foundations—could tackle. We need to select and pursue areas in which we 
can have a distinctive and differentiating impact.  Therefore, all of our education 
programs, even those in the College of Arts and Letters and in our business school, 
have a strong technology core. 

We must continue to invest our time and resources in the highest priority areas 
for our state and our nation requires ongoing attention and focus. Remaining 
focused on providing a comprehensive, yet technology-centered, program is a key 
strategic priority for us. 

what goals do you have for stevens? where would 
you like to see stevens in 10 years? 
We’ve just completed an intense strategic planning process—lasting nearly 
10 months—that substantially engaged many, many members of our campus 
community, our alumni, and our industry partners. This process has resulted 
in a vision and a very ambitious, but achievable, plan that will propel our 
university into a leadership position through our technology-centric education 
and research programs.   

In 10 years, Stevens will be an internationally-renowned technological university 
with its graduates and research making a significant impact on our society. 
Building on our current strengths, Stevens will educate technology innovators and 
problem-solvers who will lead in addressing some of our nation’s most pressing 
problems and who will make an impact in dynamic and growing industries, such 
as health care and medicine; sustainable energy; financial systems; defense and 
security, and science, technology, engineering and mathematics education. 

corner 
office

stevens has been in the news a lot lately—all good 
things. Can you tell us about some of them? 
A few months ago, Bloomberg Businessweek placed Stevens among the top 
25 universities in the country for the return on investment, and Wall Street and 
Technology put Stevens in the list of ten best science and technology universities. 
The university’s reputation is on the rise!

We launched our Financial Systems Center, the Hanlon Financial Systems Lab, in 
April 2012. A brand new master’s program in Business Analytics and Intelligence 
is generating unprecedented interest by students and corporations. Our students 
and faculty are in the midst of designing and building our second Solar House 
to compete in the U.S. Department of Energy’s Solar Decathlon Competition 
in October 2013. And a number of student-faculty groups are working hard 
on developing apps for broadband networks in response to the FCC Chairman 
Genachowski’s and Senator Lautenberg’s New Jersey Apps Challenge. 

We have just reorganized the Office of Innovation and Entrepreneurship and 
expect significant new developments, leading to technology transfer and licensing 
agreements and new start-ups. Our high-school summer programs experienced 
a 57% growth over the previous summer; and in September we welcomed the 
largest and most academically talented freshman class in the history of the 
university. And one last thing, we just reported our FY12 fundraising efforts that 
represented a 189% growth over the previous year. And that’s just the beginning. 

everyone has something to say about the state of 
our education system these days. would you like to 
weigh in?
Well, I have a lot to say, and could go on all day. Let me say this: first, our K-12 
system—while there are pockets of excellence—needs to be overhauled to 
provide students with the knowledge and skills they will need to be productive 
citizens. Many of the jobs that our current generation of K-12 students will 
hold do not even exist today! We need to develop students who are adaptive, 
creative problem solvers who have a strong technological foundation. Technology 
underlies almost every aspect of our life—from our communications devices and 
household appliances, to the ways we secure our physical and cyber infrastructure. 
Yet, much of schooling is not about developing these types of capabilities. 

Second, there is growing misalignment between what the country needs in its 
educated workforce and what our universities produce. One may argue that the 
free enterprise system will fix the problem in the long run, but I am afraid we need 
to intervene sooner.

                By JEnnIfER SIMonI
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                By JEnnIfER SIMonI

if you were attending stevens as a student, 
what class would you be most excited to 
attend? 
I haven’t been at Stevens long enough to answer this question 
with certainty. But, I find our design spine (an eight-semester 
experiential learning sequence in which students develop physical 
prototypes and products) and the senior design project most 
intriguing. If I had the time, I would have signed up for three 
sections of this course simultaneously! 

i love the stevens tagline ‘The innovation 
University”. it might be hard to pick 
just one, but tell us about your favorite 
technology innovation? 
Probably the iPhone, if I were to pick just one; it’s the perfect 
example of how innovation occurs. Steve Jobs and Apple brilliantly 
integrated a number of technologies that had been invented and 
developed over the years—wireless networks, microelectronics, 
computing, digital music, advanced display, digital photography, 
voice recognition—into one product that simplifies life, is elegant, 
and for which there was a clear need in the market place. 

hoboken NJ is a far cry from College Park 
Md. what’s your favorite thing about 
living in hoboken, and in NJ, so far? 
I find life in Hoboken most stimulating and rejuvenating. Hoboken 
is a vibrant city with a lot of energy and a diverse mix of young 
professionals, students, and long-time residents. Also, it has 
history, culture, wonderful restaurants, a beautiful waterfront and 
views and when my wife and I venture into New York City, it’s 
quick and easy. We really love it here! n
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For information about the Burlington County College High Technology and Life Science Incubators visit http://
incubators.bcc.edu; and for the New Jersey Business Incubation Network go to http://www.njbin.org. 

Business 
& strategy

In 1998, when Yaron Avitov was setting up Sentry Financials, he wasn’t familiar with business 
incubators or their services. This changed when he was introduced to Burlington County 
College High Technology and Life Science Incubators.

Avitov says that taking up residency in the incubator facility was extremely beneficial. It wasn’t 
just an office: it gave the company access to many important related services. The Burlington 
County Chamber of Commerce is conveniently located in the same building, and that helped 
Sentry Financials to make many important contacts with professional service providers, such 
as lawyers and accountants. Avitov also particularly appreciated the incubator’s advisory board. 
The company had everything it needed right in the building. Avitov considers the incubator a 
“phenomenal” resource.

Sentry Financials started out with just two employees. The company spent two years developing 
its core product: software for collateral management solutions to financial institutions. Within two 
years, the company expanded to 12 employees and moved to an office building located across the 
street from the incubator in Mount Laurel, New Jersey. By end of 2000, Sentry Financials had 
grown to 30 employees and was successfully sold to Algorithmics, an IBM company, retaining all 
of its talent.

In a press release announcing the acquisition, David Wechter, partner for Sentry Financial, 
described the strengths they brought to Algorithmics. He noted that Sentry Financial’s collateral 
management solution was already in use by some of the leading innovators in the collateral area. 
These same firms were seeking sophisticated solutions to integrate their collateral and credit risk 
programs. With Algorithmics, the company was teaming with a global leader in credit risk solutions 
having more than 100 clients. Sentry’s collateral management software was a perfect complement 
to Algorithmics’ advanced credit risk solutions. Combined with Algorithmics’ worldwide sales and 
implementation infrastructure, the resulting comprehensive credit risk solution greatly benefited 
the customers of both companies. 

Algorithmics was acquired by IBM in 2011. At that time, the company employed 40-50 people 
in Philadelphia.

Having started another company, GoldTeir Technologies, Avitov stuck with his formula for 
success. His new company also found its footing in the Burlington County High Technology and 
Life Science Incubators. GoldTier Technologies builds and markets software products used by 
global financial institutions to manage their Client OnBoarding and Know Your Customer (KYC) 
requirements with additional modules to support FATCA and Dodd Frank regulations. GoldTier 
is already established as the leading software provider in that area and it will keep expanding thanks 
to the support found at the Mount Laurel business incubator. n

The formula for 
great success 

starts here
Sentry Financials and GoldTeir Technologies 

are enjoying success 
thanks to one “phenomenal” incubator.  

By MIcHELE HUJBER
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I’ve heard a lot about R&d-based 

tax credits that I believe could 

benefit my company, but I don’t 

want to be aggressive and trigger 

an audit.  Is this a valid concern?

The fact that you are concerned about 

this indicates that you are conservative 

by nature, which from the standpoint 

of taxing authorities is generally a 

good thing.  Your concern in this area, 

specifically, does have roots as the 

R&D tax credit has previously been a 

Tier I audit focus for the IRS.  In August 

2012, however, the IRS announced 

that it would no longer follow an 

issues tiering process, which should 

mean that claiming an R&D credit will 

not make your company the specific 

target of an exam.

The R&D tax credit is a completely 

viable credit, and it initially came under 

scrutiny because of how aggressive 

taxpayers were taking it.  If you think 

that your company rightfully qualifies, 

then by all means it is something you 

should explore further.  In doing so, 

you may be well served to connect 

with a CPA Firm that has a focus 

in the technology arena and has 

the resources to assist you with the 

calculation process.

Accounting Q&A

Justin O’Horo, CPA, 
CITP, is a senior manager 
in the Red Bank Office of 
WithumSmith+Brown, 
Certified Public 
Accountants and 
Consultants and is a 
member of the firm’s 
Technology Services 
Group. O’Horo may be 
reached at 732.842.3113 
or johoro@withum.com.

John Reed, Senior Executive Director of Robert Half Technology, a leading provider of technology 
professionals that offers online job search services—www.rht.com; www.twitter.com/RobertHalfTech. 

One of your most tenured developers 
has just given notice that she’s leaving 
for another job. You’re in shock and feel 
overwhelmed at the prospect of losing this 
valued employee, especially with so many 
projects in the pipeline. Your first reaction 
is to immediately make a counteroffer to 
convince her to stay.

Don’t.
While this may seem like the logical next 

step, it isn’t the best one. Here are the primary 
reasons why:

The employee has a reason for wanting to 
leave. People who are completely satisfied in 
their jobs won’t even consider the possibility 
of quitting. Those who are willing to move on 
have the necessary motivation to do so, such 
as escaping interpersonal conflict in the group, 
receiving a pay raise or being able to work with 
the latest technologies.

Even if you go to great lengths to ameliorate 
the issue that caused the employee to quit, 
you may just be applying a Band-Aid to a 
larger problem. Someone who’s leaving for 
a promotion, for example, may be happy 
moving up in your company—but still resents 
the fact that colleagues advanced before him. 
He may remain unhappy staying at your firm 
and will ultimately quit again.

Employees who accept counteroffers may 
also wonder why they had to threaten to quit 
for managers to take appropriate action. If the 
person deserved a promotion, why wasn’t it 
offered earlier? 

Department morale can be affected. When 
you make special accommodations for certain 
employees, it can create ill will with other staff. 
It may appear that disloyalty is being rewarded. 
Employees may question why someone who 
quit suddenly deserves a raise or corner office 
when they’ve worked just as hard and remained 
devoted to the company.

Additionally, staff may not feel comfortable 
working with people who were recently on 
the way out the door. They may worry 
that these individuals aren’t as trustworthy 
or invested in their jobs, which can affect 
working relationships.

You’ll never fully trust the employee again. 
As relieved as you may be to retain a valued 
staff member, you may have doubts moving 

forward about just how committed the 
person is to the job. After all, the employee 
has admitted to being open to considering 
other opportunities.

Recognize, too, that those who accept 
counteroffers are putting managers at the 
other firms in a bad position. These employees 
are backing out on job agreements, which 
can be embarrassing and frustrating for 
supervisors who arranged those deals. This 
can point to a serious character flaw in those 
you’ve convinced to stay.

The individual may not be as essential as 
you think. Although it may seem as though you 
couldn’t possibly survive without a particular 
employee’s skill set, chances are the individual 
is replaceable. In fact, this may prove to be 
an ideal time to consider filling the position 
with someone on your team who’s ready to 
advance. You may also find a candidate in the 
job market who’s an ideal fit for the opening.

Keep in mind, too, that an employee who 
reluctantly stays may not be as motivated 
and productive as someone who’s eager 
to be in the position. The person simply 
may not be as valuable to the team after 
accepting a counteroffer. 

You may overlook a potential learning 
experience. Even losing valued staff can 
have a silver lining. Often, it provides a 
good opportunity to reassess your workforce 
allocation and make adjustments within the 
group. For instance, you might realize instead 
of filling the position being vacated, you’d 
rather hire someone in another role.

Turnover can also point you to problems 
in your department or company. If there’s a 
pattern in the complaints gained through exit 
interviews, you may be able to make changes 
that improve recruiting and retention in the 
future. You might discover, for example, that 
your firm needs to make work-life balance 
a greater possibility for its employees by 
implementing appropriate programs.

It’s easy to fall into the trap of making a 
counteroffer based on emotions. No one wants 
to lose a key staff member, but it’s essential 
to take the time to seriously consider the 
situation. More often than not, you’ll find the 
risks outweigh the benefits in persuading a 
departing employee to stay. n

Thinking of giving that exiting 
employee a raise to stay? Think again. 

By JoHn REEd

why Counteroffers 
are a bad idea
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does ownership vest in the 
company who commissioned 
the creation of such software 
code?

In order to determine ownership in 
software code, you must consider 
the origination of the code.  If you 
or one of your employees wrote 
the code from scratch, then you are 
likely to have full ownership rights. 
If the company utilized the services 
of an independent contractor to 
write the code, it will need to have 
a work for hire agreement in place 
and have all ownership rights in 
the authored work assigned to 
the company. Finally, you must 
review whether any open source 
code was utilized in the creation 
of the software and the related 
license for such open source code.  
Some licenses require that that you 
make all of the code for a product 
integrating open source code 
available to the public. This may 
not be ideal for your business.  It is 
critical when utilizing open source 
code that you acquaint yourself 
with the terms of its license prior 
to incorporating the open source 
code into your software to avoid 
any overly burdensome terms or 
conditions.   

Melissa V. Skrocki is 
a senior associate at 
Giordano, Halleran & 
Ciesla, P.C. in the firm’s 
Intellectual Property & 
Technology and Corporate 
& Business Law Practice 
Areas. She can be reached 
at (732) 741-3900 or at 
mskrocki@ghclaw.com.
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healthcare reform: 
Examining the controversy and confusion

By BILL HagaMan, JR. 

Healthcare reform. No doubt, this emotionally-charged topic has generated an incredible 
amount of discussion, debate and confusion. And it’s no wonder, considering the resulting 
legislation—which can be perceived as positive or negative, depending on which side of the fence 
you stand—has created a slew of new tax law changes and compliance issues for business owners 
and individual taxpayers alike. Certainly, everyone is anticipating the results of the upcoming 
presidential election, which will help shape the future of how healthcare reform will transition 
into 2013 and beyond.

As you are aware, the Patient Protection and Affordable Care Act was signed into law 
by President Barack Obama on March 23, 2010, along with the Healthcare and Education 
Reconciliation Act of 2010 following a week later. In the months and years ahead, this legislation 
as we know it today will likely change, but probably will not disappear in its entirety, as it is 
expected that certain provisions contained within the healthcare reform act will continue even 
in the event the act is overturned in the future. Regulations and additional implementation 
guidance will be issued; new initiatives will be proposed; and those that have already passed may 
be adjusted or withdrawn. As professional service providers and advisors, it is imperative that 
our views be both bipartisan and neutral, preparing our clients for whatever may come post-
election. At this point, however, there is much more clarification to be provided by the IRS on 
definitions and compliance rules, so we cannot advise on too many specifics just yet. However, 
we do have some guidance to share in times like these. 

for business Owners and financial executives
The most important piece of advice we can share with our business clients is to be proactive in 
running a lean and mean company, focusing on the areas of employee utilization, operational 
efficiencies and expense cutting, getting the most value out of every dollar. Depending on the 
size and structure of the business, we can assist in evaluating a variety of issues as they relate 
to the provisions included in the healthcare reform act. For example, we are working with our 
clients who are deemed to be “large employers” in determining advantages and disadvantages 
associated with the provision of minimum essential coverage versus the penalty for not providing 
such coverage. For our business clients of all sizes, we are discussing issues related to healthcare 
reform act provisions such as the premium assistance credit and, importantly, reporting of the 
aggregate cost of employer-sponsored group health coverage provided to employees on their 
2012 Form W-2. 

for individual Taxpayers
If you are a high-net-worth individual, you are likely wondering what you need to do to protect 
yourself and your assets. We have the resources to provide education on a cost/benefit analysis 
of your health insurance programs. And we are discussing strategies to minimize the impact 
of a variety of surcharges including, but not limited to, upcoming changes in flexible spending 
accounts, the 0.9% hospital insurance tax on high income tax payers, and a 3.8% Medicare tax 
on investment income. And don’t forget that starting in 2014—depending on election results—
the requirement for most U.S. citizens to have minimum health coverage or face an additional 
tax will come into play. Additionally, our Estate & Trust professionals are not waiting until after 
the election to speak with the clients, but are proactively reaching out to them now to review 
their current financial and estate planning strategies. Discussions include utilization of the 
increased gift exemption and evaluation of current investment and financial planning decisions 
to determine if they are appropriate for lifestyle needs and family estate planning objectives, 
before and after the election. n

Bill Hagaman, Jr., CPA is the CEO and Managing Partner of WithumSmith+Brown. For information 
on the WS+B’s Healthcare Reform Advisory Team (HRAT), contact healthcare@withum.com.
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one deserves a good education and a good job.  This 
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On September 19, Senator John D. (Jay) 
Rockefeller IV, Chairman of the U.S. Senate 
Committee on Commerce, Science, and 
Transportation, sent a letter to the CEOs 
of the top 500 U.S. businesses expressing 
disappointment over the U.S. Senate’s recent 
rejection of the proposed Cybersecurity Act. 
The act aimed to enhance the security and 
resiliency of the cyber and communications 
infrastructure of the United States.

In the letter, Senator Rockefeller 
requests that CEOs help him understand 
their companies’ views on cybersecurity by 
answering the following eight questions:

• Has your company adopted a set of best 
practices to address its own cybersecurity needs?

•  If so, how were these cybersecurity 
practices developed?

• Were they developed by the company 
solely, or were they developed outside the 
company? If developed outside the company, 
please list the institution, association, or entity 
that developed them.

• When were these cybersecurity practices 
developed? How frequently have they been 
updated? Does your company’s board of 

directors or audit committee keep abreast of 
developments regarding the development and 
implementation of these practices?

• Has the federal government played any 
role, whether advisory or otherwise, in the 
development of these cybersecurity practices?

• What are your concerns, if any, with a 
voluntary program that enables the federal 
government and the private sector to develop, 
in coordination, best cybersecurity practices 
for companies to adopt as they so choose, as 
outlined in the Cybersecurity Act of 2012?

• What are your concerns, if any, with 
the federal government conducting risk 
assessments, in coordination with the private 
sector, to best understand where our nation’s 
cyber vulnerabilities are, as outlined in the 
Cybersecurity Act of 2012?

• What are your concerns, if any, with 
the federal government determining, in 
coordination with the private sector, the 
country’s most critical cyber infrastructure, 
as outlined in the Cybersecurity Act of 2012?

Senator Rockefeller’s letter to the CEOs was 
sent after receiving a response from the Obama 
administration to his call for the White House 

to issue an executive order on cybersecurity. 
In the opinion of Senator Rockefeller, the 
executive order should do the following:

• Begin with a comprehensive and 
collaborative government-private sector 
risk assessment to inventory the threats and 
vulnerabilities that pose particular risks to 
particular categories of critical infrastructure.

• Draw on government and private sector 
expertise to develop dynamic and adaptable 
cybersecurity practices that are best suited for 
each critical infrastructure sector.

• Implement these practices through private 
sector collaboration with, and assistance 
from, an interagency effort that includes the 
Departments of Defense, Commerce, and 
Justice, as well as other sector-specific agencies 
and regulators, and is led by the Department 
of Homeland Security.

The recipients of Senator Rockefeller’s letter 
are in the process of considering how best to 
respond to the communication. The letter 
requests responses from the CEOs by Friday, 
October 19, 2012. n

Copyright 2012. Morgan, Lewis & Bockius LLP. All Rights Reserved. This article is provided as a general informational 
service and it should not be construed as imparting legal advice on any specific matter.

senator’s Cybersecurity letter 
gets attention from fortune 500 

By BaRBaRa MURPHy MELBy and tIMotHy P. LyncH
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Mobilize Your Enterprise

Thank you New Jersey Technology Council  
for the honor of nominating OFS as a finalist for

“STAGE OF DEVELOPMENT AWARDS, 
Large Company of the Year”!

OFS - We build software and trust.

908.500.1035
www.ofsmobile.com                     Jersey City, NJ

Contact us for a consult today:  eric.fleischer@objectfrontier.com

Constellation: Green Tip of the Month!

On-Site Power…Did You Know?  
Constructing on-site renewable generation is another viable and potentially 
profitable means of limiting dependency on fossil fuels and ensuring reliability of 
power supplies.

On-site power systems may generate enough renewable electricity to directly 
meet the energy demands of the business and its operational systems. These 
systems also drastically reduce emissions and reduce demand on local electric 
grids, freeing up hundreds of watts of power. 

Learn more at www.constellation.com/NJTC.

Ask 100 people what makes a great CEO, 
and you’ll get 100 different answers. The 
Merriam-Webster dictionary defines CEO as 
“the executive with the chief decision-making 
authority in an organization or business”. 
Yes, that made us chuckle, too. True, CEOs 
are burdened with decision-making, as well 
as diplomacy in dealing with boards and 
investors; but Webster got it wrong. A CEO, 
above all else, must lead. Great CEOs can 
rally employees—from entry-level to peer-
level—behind a company’s mission and his 
or her vision. They are versed in financials, 
marketing, branding, hiring, sales, and 
product development. They’re always on, and 
have a passion for what they do—because 
without passion you can’t last as CEO.

In every issue of TechNews we feature 
CEOs, founders, directors, presidents, and 
other top executives. Here are some excerpts—
words of wisdom—from those interviews with 
some of the great leaders in our region. 

tell me a little about your approach to managing 
people? what do you think is your biggest strength?
I enjoy collaboration and teamwork, which 
is part of the cultural fabric of the company. 
In terms of managing people, I tend to ask 
a lot of questions, both to learn more about 
the issues and also to get people to challenge 
their assumptions. Once people have earned 
my trust, they have considerable freedom 
to run their functional areas independently, 
as long as their decisions are aligned with 
our Guiding Principles and our corporate 
strategic goals. My biggest strength is a 
deep commitment to the success of the 
company and its employees. I’m focused on 

what defines a great CeO? 
By JEnnIfER SIMonI

the long term viability and growth of DSA 
and the development of its future leadership.  
    —Fran Pierce, CEO of DSA, Inc.

when a company experiences growth, there are 
always some growing pains to go along with it, what 
was your biggest lesson learned?
It’s important to be true to your vision. It’s 
also vital to surround your self with smart 
people and to listen to them. Knowing your 
own limitations is crucial to business success.
    —Flint A. Lane, CEO and President of Billtrust

what do you wish you knew about business when you 
graduated school that you know now?
Well, to use football terms, it is much more 
valuable to be an “open field runner” than 
an “up-the-gut-fullback”. When I review a 
business plan or a budget, the only thing I 
know for sure is that it is wrong–that exact 
plan is never going to happen. Inaccurate 

estimates, delays, new opportunities, better 
ideas, competitive movement, cash flow, 
whatever. The nature of business, as with life, 
is that things will happen that we don’t expect, 
and we have to adapt. Those that adapt can 
survive and thrive. Those that try to stick with 
the plan will often hit the wall at 100mph, and 
that’s not pretty. Be OK with change and with 
the pivot. No sweat! 
    —Keith Cooper, CEO of Connotate, Inc. 

Join the NJTC and C-level executives from 
across the region at the Executive Leadership 
Summit. The Summit is a one-day event where 
C-level executives get together to explore ideas, gain 
valuable perspectives, and make new connections. 
We also hand out our CEO of the Year awards. 
What better place to honor CEOs, than among 
peers! For more information or to register, go to 
www.njtc.org. n
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Excellence in Technology 
Education Award

Rothman Institute  
of Entrepreneurship,  

Fairleigh Dickinson University
Sponsored by DeVry University

The mission of FDU’s Rothman Institute of 
Entrepreneurship is to teach and support 
entrepreneurship in the academic and business 
communities. Since 1989, as part of the Silberman 
College of Business, the Institute has been 
supporting entrepreneurship and innovation by 
offering academic and outreach programs on the 
local, regional and increasingly, global levels

An outstanding entrepreneurship curriculum 
taught by an excellent faculty has helped make our 
academic program one of the finest in the nation. In 
addition, our expanding outreach programs enable 
us to help more people to succeed

The Department of Entrepreneurship offers a 
major in entrepreneurship at the undergraduate 
level. On the graduate level, it offers a specialization 
in entrepreneurship in the MBA program as well 
as a Post-MBA certificate in entrepreneurship. 
Available to students are scholarships, mentoring 
and internship programs, as well as a variety 
of outreach programs via the Entrepreneurial 
Society and the Institute. Students get real-world 
experience through independent and group projects 
that involve outside entrepreneurs and businesses/
nonprofits. 

What attributes do you believe contributed to 
winning this award?
Our innovative Veterans Launching Ventures 
online/mobile-learning platform is educating 
veterans nationwide about the fundamentals of 
how to start and grow a business. Our mobile 
apps: the first of which is a skunkworks project 
launched last year called the World Geography 
Game, and is one of the small percentage 
of apps that are profitable. Our fairly new 
Family Business Playbook app is the first app to 
educate family business leaders worldwide. Our 
leadership in leveraging social media to spread 
the word about entrepreneurship and innovation 
and engaging teens to participate and share their 
ideas via our annual NJ Business Idea Contest.

John H. Martinson
Technology Supporter Award

Stephen G. Waldis
Sponsored by  

Blackstone Charitable Foundation

Mr. Waldis is the 
Founder, Chairman, 
and Chief Executive 
Officer of Synchronoss 
Technologies (NASDAQ: 
SNCR). With over 20 
years’ experience, Mr. 
Waldis has served in 
startup and senior 
executive management 
positions in both high 
technology and telecommunication companies. 
Mr. Waldis started his career at AT&T in various 
technical, product management and sales and 
marketing positions before moving to executive-
level roles at technology start-ups. Founded in 
2000, Synchronoss has grown from a young New 
Jersey start-up into one of the most successful 
technology IPOs of 2007. Today, Synchronoss 
is the industry leader in Software as a Service 
in transaction management for a broad range 
of activation solutions and connected devices, 
serving the industry leaders around the world.
Over the years, Synchronoss has garnered many 
awards for its innovative technology platforms 
and unique business model. These awards include 
Software 500’s Top 10 Companies, Stratecast/Frost 
& Sullivan’s Top 10 Global Companies to Watch in 
2009, Deloitte Technology Fast 50, Inc. Magazine’s 
500 Fastest Growing Companies, NJBiz Fast 50 
Companies, IPO Home’s top ranked Software IPO 
of 2007, and various others. Mr. Waldis’ success 
has not gone unnoticed, winning the prestigious 
Ernst and Young Entrepreneur of the Year award an 
unprecedented three times. He is also a founding 
inductee into the Seton Hall University Hall of Fame 
for Business Entrepreneurial Studies and sits on the 
Board of Trustees of Seton Hall University as well as 
the Board of Directors of The New Jersey Technology 
Council, and two privately held companies, BillTrust 
and ClickFox.

What attributes do you believe contributed to 
winning this award?
First and foremost it’s the dedication of my 
executive team and their extended staffs 
here at Synchronoss. Their dedication to the 
company’s core values is truly the foundation 
for everything we do. Secondly, I attribute it to 
our commitment—by the company, board and 
staff—to mobile innovation. We are dedicated 
to fostering an environment where passionate 
and creative minds come together to meet the 
needs of our customers and partners around the 
world. Lastly, this award is a testament to the 
support and collaboration with the NJTC that 
Synchronoss has benefitted from. They have been 
a true partner and innovative organization since 
our inception in 2000.  

Legislative Advocate for  
Technology Award

Lt. Governor Kim Guadagno
Sponsored by Robert Half Technology

Kim Guadagno was elected New Jersey’s first 
Lieutenant Governor in November 2009. As 
Governor Chris Christie’s running mate, she was 
sworn into office on January 19, 2010. In addition 
to serving as the Lt. Governor, Kim Guadagno serves 
as the 33rd Secretary of State

As Lt. Governor, Guadagno has led the Christie 
Administration’s efforts to improve New Jersey’s 
economic vitality, to streamline government, and 
to make business feel welcome again in New 
Jersey. The Lt. Governor chairs the Red Tape Review 
Commission, which is engaged in an ongoing review 
and reform of the State’s regulatory process. In her 
first year in Office, the state saw a 66% decrease in 
the number of proposed regulations over the same 
period the year before. Guadagno also operates the 
Business Action Center, which is a one-stop shop 
for business retention, attraction and expansion. 
Since it opened in the fall of 2010, center officials 
have spoken with thousands of businesses both in 
and out of New Jersey. That has led to 31,000 new 
jobs in the state and the retention of 20,000 more.

Lt. Governor Guadagno has been a lawyer for 
more than 28 years and began her career in public 
service as a federal prosecutor with the Organized 
Crime & Racketeering Strike Force in Brooklyn, New 
York. When she married a native of New Jersey, 
Kim Guadagno and her husband decided to move 
to Monmouth County to raise a family. At that 
time, Guadagno became an Assistant United States 
Attorney in Newark. As a federal prosecutor in New 
Jersey, she was awarded the nation’s highest honor 
for her prosecutions of two separate corrupt public 
officials in New Jersey. After her federal service, 
Guadagno served as a ranking member of the State 
of New Jersey Attorney’s General’s Office.

In 2001, Kim Guadagno left the public sector 
to practice law closer to home. At that time, she 
also became a teacher at Rutgers University School 
of Law-Newark. In her hometown of Monmouth 
Beach, she was appointed a volunteer planning 
board member and in 2005 was elected a Borough 
Commissioner in Monmouth Beach.

In 2007, Kim Guadagno was elected the 75th 
Sheriff of Monmouth County, the first woman 
elected as sheriff in that county’s history. She left 
both the Office of Sheriff and her position as a 
teacher at Rutgers Law School upon her election to 
the Office of Lieutenant Governor.

What does winning this award mean to you?
This award holds special meaning, not just for 
me personally but for our state. It recognizes our 
Administration’s commitment and success in 
attracting, retaining and expanding technology 
companies. While I’m truly grateful for this 
honor, the greatest reward is helping to create jobs 
for New Jerseyans; jobs that will support families 
and help them fulfill their dreams today and well 
into the future.
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Public Company of the Year
BD

Sponsored by 
Constellation Energy Resources, LLC

BD is a leading global medical technology company 
that develops, manufactures and sells medical 
devices, instrument systems and reagents. The 
company is dedicated to improving people’s health 
throughout the world. BD is focused on improving 
drug delivery, enhancing the quality and speed of 
diagnosing infectious diseases and cancers, and 
advancing research, discovery and production of 
new drugs and vaccines.

BD’s capabilities are instrumental in combating 
many of the world’s most pressing diseases. Founded 
in 1897 and headquartered in Franklin Lakes, 
New Jersey, BD employs approximately 29,000 
associates in more than 50 countries throughout the 
world. The Company serves healthcare institutions, 
life science researchers, clinical laboratories, the 
pharmaceutical industry and the general public. 

What does winning this award mean to you and 
to your company? 
To be recognized by the NJTC, an organization 
that recognizes technology entrepreneurship, 
leadership and accomplishments in our state, 
is a great honor for BD. BD is a 115-year old 
global company, headquartered in New Jersey, 
which has evolved from manufacturing and 
selling simple drug delivery devices to a company 
that also focuses on helping provide solutions to 
save and improve lives in areas such as diabetes, 
cancer and infectious diseases. We innovate in 
the areas of drug delivery, diagnostics and cell 
analysis. This prestigious recognition from NJTC 
is testament to the collective efforts of BD’s more 
than 29,000 associates around the globe who are 
dedicated to our purpose of “Helping all people 
live healthy lives.”  

Private Company of the Year
GeoPeak Energy, LLC

Sponsored by Telx

GeoPeak Energy is a global turnkey renewable 
energy solutions company which designs, deploys, 
and operates renewable energy systems, focusing 
in the areas of solar and wind, through innovative 
technologies and exceptional customer service. 
GeoPeak Energy’s offerings include project 
feasibility studies, development, engineering, 
financing, installation, delivery, ongoing monitoring 
and maintenance. Their industry-leading solutions 
and services, enhanced with its engineering and 
design expertise, enable its customers to maximize 
clean energy output and significantly increase 
energy savings. 

GeoPeak Energy is the renewable energy provider 
of choice for Fortune 1000 and multi-national 
privately held companies, such as L’Oreal, Firmenich, 
and Robertet. They were awarded Top Commercial 
Producer in 2011 and Residential Dealer of the Year. 

What do you attribute to your receiving this 
award?
Our strategic advantage resides in its ability 
to track each client’s global carbon footprint, 
while creating unique and customized solutions 
in energy efficiency and renewables to achieve 
their sustainability goals. Our structured finance 
group has created financial vehicles such as 
Power Purchase Agreements and solar-leasing 
programs that have led to 300% revenue growth 
despite the decrease in solar incentives. We recently 
completed the largest residential high-efficiency 
solar system in the U.S. in Princeton, NJ and 
are very proud of our design, engineering, and 
project management expertise, which allows us 
to deliver industry-leading renewable solutions 
that significantly increase energy savings for our 
customers. 

Master Technology Company of the Year
Juniper Networks, Inc.
Sponsored by Ancero, LLC

Juniper Networks is the industry leader in network 
innovation, leading the charge to architect the 
new network. At the heart of the new network 
is our promise to transform the economics and 
experience of networking for our customers. We 
offer a high-performance network infrastructure 
built on simplicity, security, openness and scale. We 
are innovating in ways that empower everyone in 
an increasingly connected world.

Our core competencies in hardware systems, 
silicon design, network architecture and our open 
cross-network software platform are helping to 
propel the new network. Our technologies run the 
world’s largest and most demanding networks 
today, enabling customers to create value and 
accelerate business success within the new, rapidly 
changing global marketplace. Our customers 
include the top 130 global service providers, the 
Fortune Global 100, as well as hundreds of federal, 
state and local government agencies and higher 
education organizations throughout the world.

We offer new network platform architectures 
across every domain in the network: core, edge, 
access and aggregation, data centers, wide area 
network, campus and branch, and consumer and 
business devices. Our product portfolio spans 
routing, switching and security, designed to provide 
unmatched performance, greater choice and true 
flexibility, while reducing overall total cost of 
ownership. 

What does winning this award mean to you and 
to your company?
Juniper Networks is truly honored to have 
been selected for this award by the NJTC. 
New Jersey has a rich heritage in innovation 
and is abundant with progressive, innovative 
technology companies throughout the state. To 
be selected among the many companies in this 
prestigious population within this great state and 
receive such recognition is truly a privilege for us. 
Additionally, the NJTC is one of the most active, 
well-respected technology councils in the country, 
making its selection of Juniper Networks for the 
Master Tech Company of the Year Award all the 
more rewarding.   
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Amber Road 
Amber Road’s GTM software automates 
and streamlines global trade for multinational 
companies of all sizes. This platform is comprised 
of solutions to manage suppliers, optimize global 
transportation, ensure trade compliance, track 
global shipments and analyze data. By taking a 
holistic, integrated approach to global trade, Amber 
Road accelerates the movement of goods across 
international borders, improves customer service 
and reduces global supply chain costs.

Amber Road’s GTM software is powered by 
its global trade content, Global Knowledge. It is 
the industry’s most comprehensive database of 
trade content and international business rules. 
Their team of in-house trade experts has amassed 
Global Knowledge over the past twenty years. This 
same team monitors and updates global trade 
regulations on a daily basis to ensure that our 
solutions are current and that our customers are 
compliant.

Finally, over the past two decades we have built 
one of the most extensive supply chain networks in 
the industry, using secure ecommerce technologies 
to connect suppliers, forwarders, transportation 
carriers and customs brokers. We provide expertise 
in onboarding your supply chain partners and enjoy 
a high degree of reuse within our existing network 
allowing us to offer faster, more cost effective 
deployments.

Since 1990, Amber Road has been developing a 
broad and deep solution set. We’ve grown to over 
500 customers worldwide, and over 300 employees 
and multiple offices in the U.S., including our East 
Rutherford, New Jersey headquarters, as well as 
three offices in Europe, and one in India. Our 
long-term vision is to continue to provide superior 
customer satisfaction,  leverage our unique strength 
in managing content for 99% of the world’s trading 
markets, and continue to enhance our current 
solution offerings as defined by both our customer 
base and market needs.

What three things do you attribute to your 
receiving this award?
The three things we’d attribute to receiving the 
award would be our global trade management 
(GTM) software, our global trade content, and 
our supply chain network. Combined, these 
solutions enable goods to flow unimpeded across 
international borders in the most efficient, 
compliant and profitable way.

ObjectFrontier, Inc.
ObjectFrontier (OFS) was founded in 1997 on the 
premise that building commercial-grade software 
requires specialized knowledge and skills to create 
one software solution that works for an entire 
market, not just a single customer. We offer our 
software product skills to other software-enabled 
businesses that need to build compelling offerings 
to attract and retain customers and revenues. 
We combine our strong product development 
knowledge with a business model built on honesty 
and integrity so that software enabled businesses 
can rely on OFS to deliver winning products that 
gains market share and revenues. We have built 
and tested dozens of software products on behalf of 
our customers across a variety of platforms such as 
.NET, Java, iOS, and Android. Our Enterprise Mobility 
division has been our fastest growing one as many 
of our customers look to migrate their traditional, 
web-based software onto the next generation of 
mobile technology. We are also encountering large 
IT organizations that want us to bring our software 
product disciplines to their custom software that 
they now use globally to power their companies. 

OFS has grown strongly since our beginnings 
and we now have over 350 staff spread across our 
four US offices (Jersey City, Philadelphia, DC, and 
Atlanta) and our research center in Chennai, India. 
Although we serve clients in 7 countries across 
4 continents, our mission is not to be considered 
the biggest or most profitable provider of software 
services but rather, the most ethical. By staying true 
to our values, we know that our customers will 
come to trust us and stay with us. Back in 2009, 
OFS made some significant investments to grow 
the firm in a way consistent with those values. We 
hired sales and delivery experts and created the 
necessary infrastructure to expand in the North 
American market. Since then, we have added several 
billion dollar companies to our client list and have 
maintained relationships with both large and mid-
sized companies over our 15-year history. We take 
pride in being able to provide all our customers as 
references and we look forward to our continued 
growth in the future. 

What does this Award mean to you and to your 
company?
NJTC’s “Large Company of the Year” Award 
is an acknowledgement of the hard work and 
personal integrity that we have brought to all 
our customer engagements. We appreciate the 
recognition in a community of esteemed business 
leaders and are inspired to strive harder and 
further. Being selected as a finalist by NJTC 
for the “Large Company of the Year” Award 
validates the many contributions our employees 
have made in these past few years to keep us 
going and growing. We are especially grateful to 
our customers for their continued trust in us to 
build their commercial software.

QualityHealth
QualityHealth is the largest and most efficient 

online customer acquisition solution for healthcare 
marketers. The QualityHealth proprietary platform 
efficiently attracts health consumers at scale 
across the Web, understands their health profile 
to align them with appropriate health-related 
client-sponsored offers, and motivates qualified 
patient prospects to take appropriate actions to 
improve their health. Underlying this platform is a 
performance-based philosophy and pricing structure 
that gives clients reach, impact and accountability 
without the risk inherent in many marketing 
programs. Clients come from all health-serving 
market segments: Pharmaceutical, Medical Device, 
Consumer Health, Hospitals, Health Insurance and 
Clinical Research.  

What attributes do you believe contributed to 
winning this award?
Our nomination would not have been possible 
without our people, our clients, and ironically, the 
currently pressure-filled financial environment, 
which is creating an industry-wide aversion to 
risk. Being nominated Large Company of the 
Year by our peers in New Jersey is an honor and 
a privilege, and it makes me proud of every single 
person who has worked at QualityHealth over the 
past decade. They are the people who call New 
Jersey home, and they bring that resolute plucky 
New Jersey spirit to us every day. It is thanks to 
them that Quality Health has one of the most 
sophisticated demand generation, profiling and 
engagement platforms in the industry today. 
And it goes beyond creating the right tools—We 
have the team to drive the tools continually 
optimize performance. I truly feel honored to 
lead this company of rock stars. If we’re here 
because of our employees, we are here by the 
grace of our clients. As home to a large part of 
the life sciences industry, New Jersey has made 
it easy for us to work with some of the best, 
most innovative and most humanitarian health 
brands available today. We have been privileged 
to work with 75% of the leading pharmaceutical 
and biotech companies, some of whom have been 
our partners and champions for over ten years. 
These relationships run deep and yield high. We 
would have no business without our clients, and 
I would like to thank them for their continued 
support. Lastly, we’ve seen a shift over the past 
few years in how clients are buying and valuing 
marketing services. The new financially pressured 
environment is all about risk minimization, 
and focuses squarely on the bottom line. Clients 
are looking for accountable marketing that 
directly and wastelessly drives results. Because 
our platform is set up for maximal data-driven 
control in real time, we are able to manage and 
optimize our programs to drive the best results, 
and are able to only charge clients for performance 
delivered. The lower a client’s risk tolerance, the 
higher their attraction to our platform. So the last 
factor I attribute our success to is client need for 
total accountability

Large Company of the Year
Sponsored by Synchronoss Technologies

Amber Road • ObjectFrontier, Inc. • QualityHealth
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 Agilence, Inc.
Agilence, the company that pioneered POS Video 
Auditing, is now the leader in enterprise-wide 
business intelligence with video. Agilence delivers 
rapid analytics, expert auditing, and intuitive 
reporting solutions that provide unprecedented 
visibility into day-to-day store operations and 
improve profit margins and efficiency. Based upon 
proprietary technology, Hawkeye 20/20 delivers an 
ROI in under 6 months. Founded in 2006, Agilence 
is headquartered in Camden, N.J.

What three things do you attribute to winning 
this award?
We are very honored that the NJTC has 
recognized Agilence, the leader in Big Data and 
Cloud Computing for Retail, as a Finalist for 
the Growth Company of The Year Award!  We 
believe that this is a prestigious award and thank 
the NJTC for its consideration.  This award is a 
validation of the hard work and effort of each 
and every employee at Agilence.
  We believe that three factors have contributed 
to our success overall and by far the number 
one factor is our customers. Retail is a dynamic 
industry with unique challenges and changing 
landscape.  Agilence has partnered with our 
customers to meet these challenges head on and 
deliver solutions to gain valuable insight into their 
operations and maximize their profitability.  Our 
customers have become our biggest cheerleaders 
and continue to support us as we have grown 
from the NJTC’s 2009 Incubator Company 
to Watch to a finalist for the 2012 Growth 
Company of the Year. 
  This collaboration has led to our second greatest 
attribute, our retail analytics group.  Agilence 
not only provides the software for retailers to 
improve the efficiency of their operations, but we 
complement that technology with a dedicated 
team of experienced analysts who understand 
their business and partner with them to deliver 
actionable results.  
  Finally, our leadership in this space is the direct 
result of our people.  Every person at Agilence is 
dedicated and focused on one thing, exceeding 
the expectations of our customers.  Our team 
continually delivers products and services that 
are at the forefront of innovation. We work 
together on every level to ensure that each of our 
customers is our number one priority.

CareKinesis, Inc
CareKinesis is a medication management company 
that incorporates individualized medication, a 
specialized web based pharmacotherapy platform, 
and a robotic adherence packing system with 
expert pharmacist intervention to help clients 
manage medication risk.  

Founded in the spring of 2009, the mission is 
to provide and coordinate 100% of personalized 
medication management and customized medication 
packaging for elderly, at-risk populations.

People taking seven or more medications per 
day (mostly elderly population) have an 82% risk 
of an adverse drug response. Likewise, lack of 
adherence to medication is responsible for 33 to 
69% of all medication-related hospitalizations in 
the United States, at a cost of about $100 billion 
per year. These are the problems CareKinesis is set 
to mitigate in our client population. 

The CareKinesis leadership, management and 
software development team members have been 
working together for over 25 years in several 
healthcare companies. Using their experiences and 
expertise, they started CareKinesis to improve the 
current medication delivery system for the elderly. 

CareKinesis partners with organizations that are 
responsible for managing medication risk.  The goal 
is to reduce medication-related risk while enhancing 
economic, clinical and humanistic outcomes. 

What attributes do you believe contributed to 
winning this award?
We attribute this award to three things: our 
vision that personalized medication is vastly 
important to the future of healthcare in America; 
an enlightened and creative leadership team, and 
our fantastic, reliable, dedicated, and technology-
focused employees.

Pivot, Inc.
Pivot’s powerful instant-messaging software 
drives profitability for thousands of customers 
in hundreds of buy and sell-side trading rooms. 
Pivot’s solutions are used to manage instant 
message workflow, extract and organize relevant 
market information and disseminate it efficiently, 
even if the information is embedded in casual 
instant message conversations. Improved workflow, 
transparency and information mean better trading 
decisions. Pivot Converts Messages into Money.

Pivot’s customers include almost 8,000 brokers, 
traders, analysts and sales traders at more than 
300 top buy and sell-side banks, hedge funds, asset 
managers and trading companies. Pivot focuses 
on high touch markets, largely cash equities, 
equity options as well as OTC energy and weather 
derivatives.  Pivot has taken instant messaging and 
liquidity management to a new level. Its unique 
and powerful instant message software extracts 
relevant market information and makes it available 
throughout our network to Pivot customers—
in the way they need to see and act upon it. 
This gives Pivot customers a unique advantage 
over their competition. The reason Pivot customers 
are addicted is clear—Pivot Turns Messages into 
Money.

What does winning this award mean to you and 
to your company? 
It is really a great honor to win this award.  Over 
the years NJTC has done a great job promoting 
the technology businesses based in New Jersey.  
Winning this award will help Pivot on two 
critical fronts:  First by making it easier to attract 
talented staff and second by making it easier to 
engage with important prospects.  

Growth Company of the Year
Sponsored by Ernst & Young LLP

Agilence, Inc. • CareKinesis, Inc. • Pivot, Inc.
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IT/ Software Company of the Year
Sparta Systems, Inc.

Sponsored by SorinRand LLP

Sparta Systems’ global quality management 
solutions enable high-value organizations to safely 
and efficiently deliver products and services to 
market. The company’s flagship product is TrackWise 
enterprise quality management software—used 
by quality, manufacturing and regulatory affairs 
professionals across a wide range of industries—to 
manage quality control and compliance issues 
across the enterprise and supply chain.

Sparta Systems’ goal is to offer solutions that 
minimize risk and provide ROI for customers with 
an enterprise system flexible enough to manage 
any process and scalable enough to support 
thousands of users around the globe. As a result, 
Sparta Systems offers a “one-stop shop” platform 
for achieving compliance, improving control and 
reducing costs.

Sparta Systems brings experience, best practices 
and proven implementation methodologies to both 
large and small organizations. The company is 
also partnered with other solution providers and 
technology companies to bring further value to our 
broad user base. 

What three things do you attribute to your 
receiving this award?
Profitable since inception in 1994, Sparta Systems 
embarked in 2012 on an accelerated growth 
path, led by its new CEO, Eileen Martinson. She 
led instrumental changes that have transformed 
the company. Firstly, a significant investment in 
product development was made, coupled with 
an ambitious product roadmap that includes 
mobility and usability enhancements and a 
SaaS based offering to supplement the product. 

Secondly, the company successfully expanded 
its reach selling into the consumer product 
and electronics manufacturing industries. The 
company implemented its 450th deployment 
of TrackWise and the number of TrackWise 
users worldwide crossed the 500,000 mark In 
2012, the company secured all 30 of the top 30 
pharmaceutical companies, as well as 8 of the top 
10 medical device manufacturers.   

Lastly, a new management team was 
established. Sparta Systems—a true New Jersey 
success story that prides itself on remaining loyal 
to the state—moved to a state of the art facility 
in Hamilton, NJ. 

Enviro Energy Company of the Year
FieldView Solutions

Sponsored by Morgan Lewis

FieldView Solutions was founded to help its clients 
manage their data centers more efficiently. The 
flagship solution, FieldView, a browser-based 
software platform, empowers our customers, from 
the boardroom to the control room, to make better 
informed decisions in a faster timeframe regarding 
their mission-critical facilities’ capacity, energy and 
space use, asset management and construction 
spending. FieldView Solutions is committed to 
helping its customers reduce their carbon footprint, 
meet sustainability goals and demonstrate 
environmental and social responsibility. 

We accomplish our mission by treating our 
clients, our colleagues and ourselves with respect 
at all times and by doing business with honesty, 
loyalty, communication, transparency, creativity, 
innovation, excellence and a passion for constant 
improvement.

Our diversity is the source of our strength, and 
we succeed when our clients do. That’s a big reason 
why we’ve had 100% customer retention since 
2006. No other solution has as much real-world 
experience with this caliber of customer. 

To what three things do you attribute your 
receiving this award?
FieldView Solutions is humbled by this 
prestigious award, and attribute its reception to 
our unique understanding that digital progress 
does not have to come at the expense of our 
natural environment. Through our energy-saving 
solutions, we have helped our customers reduce 
their carbon footprint since 2006. Our world-
class, New Jersey-based staff who have shown 
that they can not only match software produced 
by billion dollar companies, but also construct a 
superior product that is easier to use, provides 
greater visibility into power consumption and 
demonstrates a clear return on investment. And, 
lastly, we are in lockstep with the changing 
market conditions and how they affect a data 
center’s energy consumption and power use. 
We are committed to innovating new solutions, 
based on direct customer feedback, that enable 
our customers to increase productivity while 
decreasing OpEx and CapEx.

Electronics Company of the Year
ECI Technology, Inc.

 Sponsored by Comcast Business Class

ECI Technology is the leading provider of Chemical 
Management Systems for Semiconductor, PV, and 
PCB industries. Our technologies help make possible 
the manufacturing of computer chips, flat panels, 
solar panels, printed circuit boards and more.

Established in 1987, ECI now boasts thousands 
of satisfied customers worldwide. From R&D labs 
to high volume manufacturing environments, ECI’s 
products offer the best flexibility, accuracy, and 
reliability, where it matters most.

ECI’s strength lies in adapting to the world’s 
most rapidly changing industries. Our lab develops 
new products and procedures for novel applications 
as (or sometimes before) they are introduced into 
various industries. Our unmatched experience and 
worldwide network of representatives enable us to 
be first to market and offer the most comprehensive 
solution for control of complex manufacturing 
processes. As a result, ECI owns dozens of U.S. and 
international patents.

Recognized both for technological innovations 
and business acumen, many awards adorn our walls 
at ECI Headquarters, located in Totowa, New Jersey, 
USA. These include top 50 fastest growing companies 
in New Jersey, NJTC Finalist Large Company of the 
Year, and Ernst & Young’s Entrepreneur of the Year 
National Finalist, awarded to our CEO, Marianna 
Rabinovitch.

What do you attribute to this award?
ECI is a growing New Jersey manufacturing 
company. In the past two years we have achieved 
a revenue growth of 50%, and increased the 
number of employees by 47 people. We have 
expanded our global reach and are successfully 
serving customers worldwide. Our constant focus 
is to develop solutions necessary for today’s cutting 
edge technologies used in mobile devices.
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Communications Company of the Year
Vidyo, Inc.

Sponsored by Princeton Financial Systems

Vidyo’s CEO and co-founder, Ofer Shapiro, led 
the design team that built the first commercially 
successful video conferencing system. He understood 
that the adoption of video communication as a key 
business tool hinged on meeting a fundamental 
challenge: bringing price/performance in line with 
user expectations.
To make it truly accessible to all, Vidyo’s platform 
needed to work over general-purpose networks 
like the Internet. To be affordable required that the 
platform be software-based and run on standard 
hardware that people already owned. And to 
achieve the highest possible video quality across 
different endpoints, an entirely new architecture 
was essential.

The answer came with Vidyo’s patented Adaptive 
Video Layering Architecture, which not only allows 
a company to adopt and deploy a video solution 
without a comprehensive network overhaul and 
upgrade, but it provides this freedom while ensuring 
high quality, low latency video performance. 
Leveraging a new video compression standard called 
H.264 Scalable Video Coding (SVC)—developed in 
large part by members of Vidyo’s early team—Vidyo 
pioneered personal telepresence and delivered the 
world’s first H.264 SVC-based platform for video 
communications and collaboration.

Since its launch, Vidyo has steadily gained 
industry recognition, attracted prestigious partners 
and customers from a variety of global markets, and 
earned the sought-after moniker of “technology 
disruptor” from media and analysts alike. The 
company continues to lead industry innovation by 
driving video communication to its full potential. 
Simultaneously, Vidyo has changed the business 
model for telepresence-quality, multipoint video 
communications from one that’s dependent on 
expensive hardware and high QoS networks, to a 
highly flexible and scalable software solution that is 
affordable, easy to use and manage, and universally 
available.

What attributes do you believe contributed to 
winning this award?
We are providing technologies that are breaking 
down global communications barriers, technologies 
that are affordable. These technologies address 
everyday communication needs. We take pride in 
developing products that are high quality but are 
also available at an affordable price point. 

Life Science Company of the Year
Valeritas Inc.

Sponsored by BDO USA, LLP

Valeritas is a medical technology company 
committed to developing and commercializing 
innovative drug delivery solutions that contribute 
to clinical and humanistic outcomes for patients, 
with an initial focus on the treatment of diabetes. 
Valeritas’ medical technologies portfolio is 
headlined by the h-Patch technology. The first use of 
the h-Patch technology will be the V-Go disposable 
insulin delivery device for continuous delivery of 
insulin at a preset basal rate and on-demand bolus 
dosing at mealtimes.

In addition to V-Go, Valeritas’ delivery technology 
portfolio includes the h-Patch for the delivery 
of other compounds beyond insulin, the Mini-
Ject Pre-Filled Needle-Free Delivery System, and 
the Micro-Trans Microneedle Transdermal Delivery 
Patch. These technologies, when combined with 
certain compounds, are designed to provide unique 
products that allow precise dosing in previously 
difficult to treat conditions. 

What attributes do you believe contributed to 
winning this award?
Receiving the New Jersey Technical Council Life 
Sciences Company of the Year is an Honor for 
Valeritas. There are three distinct yet connected 
reasons we attribute to winning this prestigious 
award. 

The first is that this year the Company has 
launched the V-Go Disposable Insulin Delivery 
Device—a game changing, drug-delivery device 
for adult patients with Type 2 diabetes requiring 
insulin. The V-Go is a simple device that is 
attached to the body and a very small needle is 
inserted into the subcutaneous space and delivers 
both a preset basal rate of insulin as well as 
on-demand bolus dosing at mealtimes—allowing 
patients a simple, convenient way to deliver their 
insulin, which may allow for patients to gain 
control.

The second is the depth of expertise of 
the Valeritas organization. The Executive 
Management Team has significant experience 
in developing and producing devices at high 
volumes as well as commercializing into this 
market space.

The third is our recent, significant financial 
raise. In H2 2011 Valeritas raised a $150MM 
Series C round of financing, led by Welsh, 
Carson, Anderson, & Stowe to support the 
commercialization of the V-Go Disposable 
Insulin Delivery Device. This was one of the 
largest single rounds for any healthcare company 
in the past decade. Since the financing Valeritas 
has launched the V-Go device into the market, 
with an initial focus on the east coast with 
endocrinologists and diabetologists who treat Type 
2 patients requiring insulin therapy who are not 
in control.

2012 nJtc awaRdS 
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Have You Ever Wanted to 
Hire a Veteran but Didn’t Know 

Where to Start?
Here’s a look at the benefits of hiring a veteran, 
as well as the resources to help you get started.  

In June 2012 the New Jersey Technology 
Council, in collaboration with CPA firm 
WithumSmith+Brown and law firm Giordano, 
Halleran & Ciesla, conducted a survey of 150 
C-suite executives and decision makers from 
New Jersey-based technology companies. The 
survey focused around questions regarding 
talent and employment trends and issues 
that they have been experiencing within their 
organizations. Here, we will take a look at the 
surprising feedback received regarding hiring 
veterans. (For the complete survey results, go to 

TKTKTK.) 
Avitov says that taking up residency in the 

incubator facility was extremely beneficial. It wasn’t 
When asked specifically about hiring returning 

veterans, we were taken back by the overall results and 
comments in this area. It is clear from the feedback that 
respondents were not aware of this potentially robust 

talent pool. Take for example this comment from 
a large data management company, “We want 

to make this a priority but have not figured 
out a program yet.” And this comment 

from a mid-sized company, “I would 
consider it if I knew there would be 

qualified candidates.” And even 
this comment from a CEO at 

a large software solutions 
company, “Would like to 
but are not aware of the 
resources”.

With over 50 percent 
of employers never 
attending job fairs to 
find returning veterans 
and almost 20 percent 
rarely attending such 
events, it is clear that a 
lot more can be done in 
this area. We can simply 
start with disseminating 
information about 
the availability of such 
resources.

By JaMES c. BoURkE, cPa.cItP.cff.cgMa

hire a hero
If you are not aware of the Special Employer 
Incentives (SEI) Program under the VOW 
to Hire Heroes Act of 2011, you should be. 
The Department of Veterans Affairs (VA) 
Vocational Rehabilitation and Employment 
program provides eligible veterans an 
opportunity to obtain training and practical 
hands_on experience concurrently through 
the SEI program. It is for eligible veterans 
who face challenges in obtaining employment. 
The VA is responsible for determining if a 
veteran is eligible to participate.

Veterans approved to participate in the 
SEI program are hired by participating 
employers, and employment is expected to 
continue following successful completion 
of the program. VA facilitates the process 
by identifying suitable placements and 
coordinating efforts between all parties. As a 
result, the SEI program is beneficial for both 
Veterans and Employers.

benefits and resources
So, what’s in it for employers? Here’s the 
short list of some of the benefits:

•  Reimbursement of up to 50 percent 
of the Veteran’s salary during the SEI 
program, which typically lasts up to 6 
months, to cover:

     -  Expenses incurred for 
cost of instruction

     -  Necessary loss of production 
due to training status

     -  Supplies and equipment 
necessary to complete training

•  VA-provided tools, equipment, uniforms 
and other supplies

•  Appropriate accommodations based on 
individual needs of the Veteran

•  The advantage of minimal paperwork to 
participate

•  VA support during training and placement 
follow-up phase to assist with work or 
training-related needs
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Jim is a Partner at WithumSmith+Brown where he is Director of 
Firm Technology. Jim can be reached at jbourke@withum.com.

The provisions under the VOW are currently anticipated to expire 
on January 1, 2013 (unless extended). For more specific information 
on this program and how to become a participating employer, please 
visit: www.benefits.va.gov/VOW or www.vetsuccess.gov or call 1-800-
827-1000.

where to look
For those looking to find veterans, you actually don’t have to look too 
far. The Department of Veterans Affairs hosts a site called vetsuccess 
(www.vetsuccess.gov). This site contains a wealth of information 
for both employers and potential job candidates. Employers simply 
register for free and then have access to the data contained on the site. 

America’s Heroes at Work (www.americasheroesatwork.gov) is 
a U.S. Department of Labor (DOL) program that focuses on 
the employment challenges of returning Service Members living 
with Traumatic Brain Injury (TBI) and/or Post-Traumatic Stress 
Disorder (PTSD), particularly those Veterans and active duty military 
personnel who have served in Iraq and Afghanistan. The program 
equips employers and the workforce development system with the 
tools they need to help those affected by these injuries succeed in the 
workplace.

The site provides potential employers with a useful toolkit. This 
toolkit is designed to assist and educate employers who have made the 
proactive decision to include transitioning Service Members, Veterans 
and wounded warriors in their recruitment and hiring initiatives.

The U.S. Department of Labor recognizes that employers can 
sometimes find it difficult to navigate the plethora of Veterans hiring 
resources available to them. So, this Toolkit was developed to simplify 
the process and put valuable resources at your fingertips. It serves to 
pinpoint helpful tools and outline some important steps to take when 
designing a Veterans hiring initiative that works for your particular 
business.

Recognizing that each employer is unique, this guide allows the 
employer to select from promising practices and other resources that 
employers are using to successfully welcome talented and skilled 
Veterans into their companies. Whether you are looking to create a 
plan from scratch or retool existing efforts, you are encouraged to 
reference this guide and design an initiative. 

These are just a few of the many resources available to employers 
looking to hire qualified returning veterans. I encourage you to 
explore the resources and to share your experiences with other 
members of the New Jersey Technology Council. n

CompTIA Enlists in 
National Campaign to 
Employ U.S. Veterans

Troops to Tech Careers offers IT training, 
certification and job placement services

The Troops to Tech Careers program offered by CompTIA, a non-profit 
trade association for the information technology (IT) industry, is easing the 
transition of veterans from military to civilian life by providing a pathway to 
successful careers in IT through education, credentialing and employment. 

CompTIA is recognized as an authority on IT education, certification and 
advocacy on behalf of the IT industry and its workforce. Its vision of the IT 
landscape is informed by more than 30 years of global perspective and more 
than 2,200 members and 1,000 business partners that span the entire IT 
industry.

Troops to Tech Careers works through the public workforce system to 
ensure that returning veterans with the aptitude and interest in a technical IT 
career will receive the education, credentialing and job placement assistance 
needed to join the nation’s IT workforce.

how it works
After an initial assessment, veterans are directed to training options 
appropriate for their interests and skill sets. The education component of the 
program focuses on community colleges with long-standing relationships 
with local One Stop Career Centers as well as private training providers. 
Additionally, CompTIA is reaching out to four-year colleges and universities, 
both public and private, which offer IT degree programs.

The amount of preparation an individual needs before sitting for a 
certification exam varies depending on their level of technology knowledge 
and skill. Individuals who have been working in an IT position in the military 
may be ready for the exam with a few weeks of self-study or online training. 
Others may require a more intensive and lengthier boot camp style class or 
college course.

Since its launch in the late summer of 2011, more than 6,405 veterans have 
gone through the Troops to Tech Program and have earned 8,133 CompTIA 
certifications.

why is This significant? 
It’s a known fact that employers depend on IT certifications to make hiring 
decisions. According to a 2011 CompTIA research report, 64 percent of IT 
hiring managers rated certifications as having extremely high or high value in 
validating the skills and expertise of job candidates. In addition, eight in ten 
HR professionals surveyed believed IT certifications will grow in usefulness 
and importance over the next two years.

Employers rely on certifications when hiring because certified IT workers 
have a greater ability to understand new and complex technologies; are more 
productive and bring more insightful problem solving to the workplace.

In addition to acceptance in the private sector, the U.S. Department of 
Defense recognizes CompTIA certifications in its technical and management 
tracks for information assurance technicians and managers under DoD 
Directive 8570.1M. CompTIA certifications are also part of the State 
Department Skills Incentive Program.

The final step of the Troops to Tech program is assistance in securing 
employment, The Troops to Tech Careers corporate registry lists the companies 
and organizations that support the program and are willing to prioritize the 
hiring of IT certified veterans. The online registry allows veterans to search 
for available IT job openings with specific companies simply by clicking on a 
company logo. n

For more information, visit CompTIA Troops to Tech 
Careers, nwww.troopstotechcareers.org
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AT&T’s Award-Winning 
Military and Veteran  
Outreach Programs

With numerous successful programs in place, AT&T takes 
pride in its proactive military outreach campaigns. 

AT&T is deeply dedicated to hiring veterans, believing strongly that the self-discipline, teamwork 
and skills gained as part of the armed forces allow for a successful transition to a career with 
AT&T, where a premium is put on those same values. Through recruitment, training and retention, 
AT&T is committed to employing the nation’s veterans and military.

Here are some of the initiatives they are using to reach out to our Veterans. 

search
All of AT&T’s external job postings are automatically linked to Diversity Inc.’s career portal 
and over 200 diversity, disability and military career sites. All talent and staffing managers use 
resume search tools to search resume databases for candidates most likely to be diverse. They 
also maintain lists of transition offices to promote career opportunities to transitioning military 
service members and veterans. 

Partnerships with Military Organizations/internal Partnerships
AT&T’s Diversity & Inclusion team works hard to leverage joint opportunities throughout the 
company. AT&T partner with the Employee Resource Groups (ERGs), especially IDEAL (Individuals 
with Disabilities Enabling Advocacy Link) and AT&T Veterans in reaching veteran communities.

AT&T veterans maintain mentoring programs for veteran employees to serve as valuable 
networking resources and to ease their transition into the civilian workforce. Veterans among 
AT&T’s employees participate in career fairs for transitioning military service members, veterans 
and military spouses.

external Partnerships
AT&T forms partnerships with national and regional organizations and associations to promote 
our jobs to transitioning military service members, veterans and military spouses. We also partner 
at local military events.

Jobs Domain. The domain “jobs” was created for companies to register a version of their 
corporate names and use it for a site aimed at people seeking employment with that company. 
AT&T is a proud member of the .jobs (dot jobs) advisory council, created to build out the first 
ever top level domain for jobs. Part of this initiative includes specialized .jobs domains for Military 
Occupational Classifications (MOC).

Enhanced Military Page. To assist veterans and transitioning military service members in their 
transition to the civilian workforce, we are enhancing our current att.jobs/military page to include 
the following features:
•  Military Skills translator: Matching military occupational codes with AT&T job titles or career 

areas
•  careers4Vets Job Search advisor Program: Connects veterans with an AT&T Veteran 

Volunteer who can provide assistance with the job search
•  testimonials from at&t Vets: Opportunity for veterans to request assistance in identifying 

jobs at AT&T
•  at&t Military Employee Resource group (ERg) Information: This ERG supports our 

military employees, veterans and their families



SetFoucs Is Working 
One-on-One 

with Today’s Vets
SetFocus’ GI to IT program enables Veterans to learn 

marketable, relevant skills and transition military 
experience into a long-term IT career.

SetFocus was founded on the premise that everyone deserves a good education and a good job. Since 
1997, SetFocus has been delivering on-site and virtual job-specific training programs combined with career-
counseling services. This helps individuals achieve economic viability by learning new technologies, building 
their employment brand and maintaining job sustainability. This proven formula has propelled the careers 
of more than 2,300 IT professionals, and in 2012 SetFocus’ new GI to IT program took that formula and 
applied it to helping veterans. 

President Jerry Masin talks about the new GI to IT program: “We have launched GI to IT, a job-specific 
training and vocational counseling program for US Armed Services Veterans. We honor the sacrifices that 
have been made, both personally and professionally, by the men and women of the US Armed Services 
Forces to protect and sustain our beliefs and way of life. GI to IT will assist Veterans to apply their diligence, 
dedication and ability to turn training into action toward seeking sustainable IT employment.”

The GI to IT program enables Veterans to learn marketable, relevant skills and transition military 
experience into a long-term IT career. By employing integrated, project-based, deadline-driven training, 
Veterans and their families acquire the skills and resources needed to gain sustainable employment in the 
fields of applications and database development.

An integral part of the GI to IT program is its customized career development support. SetFocus 
Veteran students work one-on-one with a personal career consultant to define career goals and develop a 
personalized plan to help secure sustainable employment.

SetFocus is committed to helping graduates secure employment with nation-wide employers. Upon 
completion of the SetFocus training program, graduates have attained positions as .NET Developers, SQL 
Developers, Web Developers, SharePoint Business Analysts, Software Quality Assurance testers, Business 
Intelligence Developers and Database Analysts.

GI to IT will enable Veterans eligible for the Veteran’s Administration GI Bill programs (Post 9/11, 
Montgomery Bill, Chapter 35 for eligible dependents, Chapter 1606 and Chapter 1607 for Reservists) to 
receive their GI Bill benefits through participation in the program. Scholarships are available.  n

For more information: e-mail GItoIT@setfocus.com, call 973.889.0211, ext 135, or visit www.gitoit.com.
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kudos aT&T! 
AT&T has won dozens of diversity related awards reflecting our commitment and 
reputation as a Diversity Employer of Choice. Our military awards include:
•  g. I. Jobs 100 top Military friendly Employers List (2010 - 2012)
•  Partnership for youth Success (PaYs) - ROTC recognition (2010)
•  100,000 Jobs Mission: AT&T and eleven other companies have joined the JP 

Morgan Chase initiative to hire 100,000 veterans and transitioning 
military service members by the end of 2020.

•  all american Bowl: AT&T recognized as the 350th PaYs (Partnership 
for Youth Success) sponsor at the ceremonial banquet during the All 
American Bowl in San Antonio, TX (2010)

•  army Reserve:  Recognized as a supporter of the Army’s Employer 
Support of the Guard and Reserve (ESGR) program (2009). n
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nJtc Photo gallery

CiO advisory board Meeting

CIO’s  from NJTC member companies gathered for the annual 
planning meeting to offer hot topics for programs and events 
for the coming year. Stay tune for exciting discussions designed 
exclusively for the IT professional. 

   L – R  Eric Shepcaro, CEO, Telx; Robert MacTaggert, 
CIO, Leviton Manufacturing; Steve Lerner, 
Managing Partner, Morris-Meyer, LLC; Glenn 
Kupsch, CIO, MATHESON; Jonathan Bransky, 
Director IT Engineering & Security, PSE&G

CeO forum roundtable

The CEO Forum roundtable is an 
opportunity for the NJTC to bring 
member CEOs together to discuss 
topics of interest to them in their role 
as the Chief Executive Officer of their 
firm.   Through the sharing of opinions, 
strategies, and tactics the group 
identified new future topics of interest 
to the CEO community including 
Crowdsourcing, becoming a more 
strategic thinker, adopting vs. adapting 
and the possibility of embezzlement in 
your organization to name a few.

Mobile applications development –  
what are my options?

The presentation covered the various options 
available to develop and deploy mobile 
applications with a special focus on how to 
monetize the application.   With the onslaught 
of the mobile platforms available it’s rarely an 
option for us to target a specific platform; do 
we simply address the most common mobile 
platform?  Or go all in with limitless time 
and budget and write native apps for each 
and provide a compelling experience for each 
device.

  Speakers:  L-R Moderator:  Marc 
Kalman, CEO, BizSlate;  Don Coleman, 
Director of Consulting, Chariot Solutions; 
John Nagel, Director of Delivery, Object 
Frontier;  Tom Eck – Mobile Application 
Development Consultant – DATA Inc. 

  George Nikanorov, Head of 
Marketing, DATA, Inc.



NJTC EXECUTIVE
LEADERSHIP SUMMIT



entrepreneur/executive in 
Transition
Marc Baskin – digikist
Morristown, NJ 
www.digikist.com
A Chief Financial Officer and Operations 
executive experienced in high growth, 
entrepreneurial, venture- funded, innovative 
web technology, software, digital media, 
communications and consumer entertainment 
industries. Accomplished at alleviating the 
burden of building technology companies from 
scratch by providing financial, operational, 
human resources and strategic services so that 
the founders can concentrate on their strengths 
– coding, developing and selling.

information Technologies 

daVinci technology corporation (DaVinciTek)
Morristown,NJ 
www.davincitek.com
Rick Diana, VP, Sales & Marketing
rdiana@davincitek.com
DaVinciTek delivers IT solutions that meet the 
full range of specifications for any enterprise 
information management requirement. In a 
crowded marketplace of technology solutions 
providers, we differentiate ourselves by our 
dedication to serve you as a trusted partner. 
DaVinciTek designs, develops, implements, 
installs, optimizes, maintains and supports the 
solutions that make your business run more 
smoothly and profitably. The DaVinciTek IT 
Recruitment and Staff Augmentation practice 
strives to be intimately aligned with our clients 
by identifying a pipeline of top IT talent that is 
skilled and productive.

cashSwipe LLc
Jersey City, NJ
http://www.cashswipe.com
Jimmy Seeber, President
jimmy@cashswipe.com
CashSwipe LLC is a marketplace for buying and 
selling discounted gift cards on mobile devices.  
Sellers get the best prices through our all digital 
exchange and buyers average 7-12% in 3-5 
seconds.

nJtc new MeMBers

kofax, Inc.
Irvine, CA
http://www.kofax.com
732.856-7812
Bill Stack, Sr. Sales Account Executive
bill.stack@kofax.com
Kofax plc (LSE: KFX) is a leading provider of 
Capture Enabled BPMTM solutions. These award 
winning solutions capture and streamline the flow 
of business critical information throughout an 
organization in a more accurate, timely and cost 
effective manner, enabling our customers to be more 
responsive to their constituents and better grow 
their businesses. Kofax solutions provide a rapid 
return on investment to thousands of customers 
in banking, insurance, government, healthcare, 
business process outsourcing and other markets. 
Kofax delivers these solutions through its own sales 
and service organization, and a global network of 
more than 800 authorized partners in more than 70 
countries throughout the Americas, EMEA and Asia 
Pacific. For more information, visit kofax.com

tdSglobal
East Rutherford, NJ
http://www.tdsglobalinc.com
Vijai Kumar, CEO 
vijai.kumar@tdsglobalinc.com
TDS Global is a fast growing IT Company that 
specializes in IT Technology Lifecycle Management 
services & Solutions worldwide. Our infrastructure 
management experience, global industry talent, 
proven ITSM process methodologies and innovation 
through patent-pending service delivery protocols 
are the top reasons why we consistently excel in 
this industry. We bring innovation through best 
practices, client satisfaction and service quality. TDS 
Offers IT Service Management services, consulting 
and professional services. As experts in this vertical, 
our service Delivery Protocol reduces cost, increases 
productivity and help clients gain maximum return 
on investment while allowing clients to focus on 
growing their business. 

Telecommunications

open data centers
Piscataway, NJ
www.opendatacenters.net
Open Data Centers is carrier neutral, cost-
effective data enter operator offering alternative 
connectivity options for carriers, service providers 
and enterprises. With its first facility in Piscataway, 
New Jersey located 16 miles south of New York 
City, Open Data Centers provides an ideal Points 
of Presence (PoPs) location for carriers, low-latency 
collocation options for financial applications and 
cloud services. With N+1 redundancy through all 

levels of the infrastructure, Open Data Centers 
has positioned itself as the premier cost-efficient, 
carrier neutral collocation provider in the region. 
For more information on Open Data Centers, visit 
www.opendatacenters.net.

renewals
Archive Systems, Inc. • www.archivesystems.com
Automated Control Concepts   
 www.automated-control.com
Bergen Community College • www.bergen.edu
Burgess Communications Solutions, Inc.  
 www.burgesscommunications.com
Casabona Ventures, LLC   
 www.CasabonaVentures.com
ClassLink, Inc. • www.classlink.com
CobbleStone Systems Corp.   
 www.CobbleStoneSystems.com
County College of Morris • www.ccm.edu
HLNCC • www.hlncc.com
InfoCures • www.infocures.com
Interphase Systems, Inc.   
 www.interphasesystems.com
Laberee Law PC • http://labereelaw.vpweb.com
MD On-Line, Inc. • www.mdon-line.com
MediaRoost • www.mediaroost.com
MicroDose Therapeutx • www.mdtx.com
Microsoft Corporation • www.microsoft.com
Morris-Meyer, LLC • www.morris-meyer.com
NewSpring Capital • www.newspringcapital.com
NJMC Business Accelerator   
 www.njmcaccelerator.com
ProServices Corporation   
 www.proservicescorp.com
RCM Technologies Inc. • www.rcmt.com
RevTrax • www.RevTrax.com
Snap MyLife • www.exclaim.com
Solidia Technologies • www.solidiatech.com.com
Sparta Systems, Inc. • www.sparta-systems.com
The Garibaldi Group/CORFAC International 
 www.garibaldi.com
TranSend IT • www.transendit.com
Virtua • www.virtua.org

Joining the nJtc
Paul Frank • Ext 222 • pfrank@njtc.org

Membership Services
Judy Storck • Ext 246 • jstorck@njtc.org

Member Relations Manager
Ellen Stein • Ext 228 • ellen@njtc.org
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www.njtc.org

No need to get lost on commercial job boards.
The NJTC Career & Job Center is tailored speci�cally for you.
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Vc fUndIng UPdatE: cURREnt tREndS 
and REgIonaL PERSPEctIVE 

october 9 • 4:00 PM - 6:00 PM  
fox Rothschild LLP

997 Lenox drive, Lawrenceville, nJ  
Members $0.00 •  Non-Members $50.00  

As the venture capital market evolves and adapts 
to economic changes and industry innovation 
we expect LPs to react. How are regional funds 
dealing with changes in investment strategies 
of LPs? Who are the new players in this 
space? Join us for a panel discussion featuring 
representatives from various funding sources to 
learn of their views on the current trends and 
future possibilities in VC funding.
Moderator: John Clarke, Managing General 
Partner, Cardinal Partners
This Peer Network program is open to venture 
capitalists, investment bankers and angels ONLY 
(equity investors who provide capital)

MakIng connEctIonS: 
LIfE ScIEncE EntREPREnEURS 

MEEt wItH IndUStRy RESoURcES 
october 9 • 5:00 PM - 7:00 PM  

Procure Proton center
103 cedar grove Lane, Somerset, nJ
Members $0.00   •  Non-Members $25.00  

It is both who you know and what you know 
that drives an entrepreneur forward. Finding 
the right contract or introduction in your 
eco-system is the difference between success 
and failure for your business. NETWORK with the 
NJTC’s Life Sciences Industry entrepreneurs and 
professionals with expertise in business success 
building: Accounting, Finance, Venture Capital, 
Angel Funding, Business Structure, Law, Human 
Resources, Sales and more. FIND THE GURUS to 
help your business expand. 
Entrepreneurs come with your questions such 
as, how do I determine the best structure for 
my start-up? How do I attract top talent to 
my company? How do I navigate the licensing 
process at a big pharma company? What is the 
best way to set up equity transfer agreements? 
The NJTC has invited these leading expert 
professionals to help you find answers to these 
questions and discuss the current trends. 
Attendees are invited to participate in a 
behind-the-scenes tour of the ProCure treatment 
process. Participants will receive an up-close look 
at the personalized experience that greets each 
ProCure patient and the revolutionary technology 
that makes this advanced treatment possible. This 
special networking event is open to executives 
from life science companies.

 

 woMEn In tEcHnoLogy 
SUccESS StoRIES SERIES

october 10 • 8:00 aM - 10:00 aM  
Hilton East Brunswick 

3 tower center Blvd., East Brunswick ,nJ
Members $45.00 • Non-Members $60.00  
The NJTC Women in Technology Success Stories 
Series is an opportunity for women working in 
the technology industries to network, interact 
with peers and hear from successful female 
executives at technology companies.  
Please join us for an interactive discussion with 
one such successful CEO, Nancy Lurker, CEO of 
PDI, Inc.

  cItIES MakIng tHE dIffEREncE 
tHRoUgH EnERgy & 

EnVIRonMEntaL InnoVatIon 
october 11 • 2:00 PM - 7:00 PM  

campus center atrium 
new Jersey Institute of technology 

newark , nJ
Members $25.00 • Non-Members $50.00 • 

Students $5.00  
Hosting over one half of the world’s population, 
cities account for more than 70 percent of global 
CO2 emissions and consume two thirds of the 
world’s energy. Cities and regional municipalities 
can also serve as a valuable test bed for mayors, 
authorities and others pushing ahead innovative 
technologies to reduce energy usage and 
environmental risks. 
Join New Jersey Technology Council as we 
explore energy mini grids, promotion of low 
carbon vehicles, waste to energy systems and 
comprehensive and standardized building codes. 
These efforts and others in New Jersey and the 
region can prove successful and continue to 
provide a more sustainable path to the future. 
Two panels will be offered, one on Building/
Infrastructure and the other Transportation. 

IntERnatIonaL oPPoRtUnItIES 
foR MId-atLantIc 

tELEcoM/MEdIa coMPanIES 
october 16 • 5:00 PM - 7:00 PM  

Microsoft corporation  
1290 avenue of the america, nyc 
Members $25.00 • Non-Members $50.00  

New Jersey and the surrounding region have 
been recognized as one of the top regions in 
the US for the development of telecom/media 
products. Representatives of foreign governments 
and international organizations are invited to join 
us on October 16th to view presentations from 
companies interested in promoting, licensing 

and developing their communications/media 
technologies in the international marketplace. 
Also, hear first hand from several companies that 
have experienced international success.
For more information visit:  www.njtc.org

 nJtc EXEcUtIVE LEadERSHIP SUMMIt 
october 25 • 8:00 aM - 4:00 PM  

the Hyatt on the Hudson 
2 Exchange Place, Jersey city, nJ

Members $495.00 •  Non-Members $695.00  
See Page 27 or visit www.njtc.org 

for details and to register

PRIVacy By dESIgn 
november 1 • 2:00 - 5:00  

Lowenstein Sandler Pc 
65 Livingston avenue, Roseland , nJ
Members $25.00 •  Non-Members $50.00

Moderator: Mary Hildebrand, Member, Tech 
Group, Lowenstein Sandler PC 
Join the NJTC for a strategic session and 
workshop focused on privacy issues of data 
collection resulting from on-line behavioral 
advertising and mobile apps. Our panel will look 
at the ramifications of collecting, storing and 
using an endless stream of data. Attendees will 
then have the option of joining either the On-Line 
Behavioral Advertising or Mobile Apps roundtable 
discussion for a deep dive into specific issues. 

data BREacH: 
PRotEctIng yoUR BUSInESS 

fRoM cyBER LoSS - 
“c” Level Executives only”

november 2 • 8:30 am - 10:30 am  
Ernst & young, LLP 

99 wood avenue South, 7th floor 
Iselin , nJ

Members $0.00 •  Non-Members $25.00 • The 
CFO Alliance Members $25.00  

Cyber-risk issues can have an impact on any 
company, regardless of size, location or industry. 
Because of today’s technology, information is not 
solely contained behind firewalls; it is on phones, 
laptops, iPads and other devices. In spite of all the 
risks, usually the attention is paid after the data 
breach has occurred. CFO’s need to stress that 
they are proactively dealing with cyber risk. If the 
case for cyber protection goes unconsidered, post 
breach costs would be a burden. 
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nEtwoRkS
NJTC Industry Networks present programs 
about opportunities and challenges facing NJ 
technology companies by industry segment. 

Electronics, advanced Materials 
& Manufacturing

Patron Sponsors:
EisnerAmper

Woodcock Washburn LLP
Contact: 

Paul Frank • Ext 222
pfrank@njtc.org

Ellen Stein • Ext 228
ellen@njtc.org

Enviro-Energy Industry
Patron Sponsors:

Atlantic City Electric
Morgan Lewis 

WeiserMazars LLP
Woodcock Washburn

Contact: 
Paul Frank • Ext 222

pfrank@njtc.org
Ellen Stein • Ext 228

ellen@njtc.org

It/Software
Patron Sponsors:

 BDO
Contact: 

Leo Mennitt • Ext 227 
lmennitt@njtc.org

Judy Storck • Ext 246 
 jstorck@njtc.org

Life Sciences
Patron Sponsor:

McGladrey
Contact: 

Leo Mennitt • Ext 227 
lmennitt@njtc.org

Meredith Meyer• Ext 234 
mmeyer@njtc.org

telecommunications/Media
Patron Sponsor:
Drinker Biddle

Verizon New Jersey
Contact: 

Paul Frank • Ext 222
pfrank@njtc.org

Judy Storck • Ext 246 
 jstorck@njtc.org

NJTC Peer Networks bring together like-minded 
technology professionals to share common issues, 
learn best practices and gain perspective across all 
technology industry segments. 

cEo forum
Patron Sponsors:
Morgan Lewis 

TriNet 
WithumSmith+Brown

Contact: 
Ellen Stein • Ext 222

ellen@njtc.org

cfo Peer network
Patron Sponsors:

Cresa NJ – North/Central LLC 
Ernst & Young, LLP

Contact: 
Martine Johnston • Ext 244

martine@njtc.org

cIo Peer network
Patron Sponsors: 

Oracle
telx

Contact: 
Karen Lisnyj • Ext 229

karen@njtc.org

government affairs
Contact: 

Karen Lisnyj • Ext 229
karen@njtc.org

Venture capital and financing
Patron Sponsors:

Fox Rothschild LLP
TD Bank N.A

Contact: 
Ellen Stein • Ext 228

ellen@njtc.org

women in technology
Patron Sponsor:
CNA Technology 
SorinRand LLC

Contact: 
Joan Praiss • Ext 231

jpraiss@njtc.org

for updated information or to register for nJtc events, visit www.njtc.org

2012 InnoVatIon coMPEtItIon
In ELEctRonIcS, 

adVancEd MatERIaLS, LIfE ScIEncES 
& food/BEVERagE tEcHnoLogy 
november 8 • 4:00 PM - 7:00 PM  

Raritan Valley community college Route 
28 & Lamington Road Somerville 

Members $25.00 •  Non-Members $50.00   •  
Incubator Tenant NJTC Members $10.00  

This event will highlight new and innovative 
products and services featuring jury selected 
presentations representing innovative products 
or services that are on the radar screen of 
companies preparing for tomorrow. Considered 
submissions will focus on products developed in 
the last two years and will be open to companies 
from the east and west coast and abroad. 
The program will also feature a discussion on 
the work force challenges in the demanding 
industries of electronics, manufacturing, life 
sciences and food technology. In addition 
several WorkGroups will be held including 
Advanced Materials, Life Science Research and 
Opto-Electronics. 
NJTC is seeking presentations for the 2012 
Innovation Competition. This competition is open 
to new Products and Services which relate to the 
Electronics, Life Science and Food & Beverage 
industries that have been in existence for less 
than 2 years.  For competition guidelines and 
entry form visit www.njtc.org.  Three work groups 
will take place prior to the program on the 
following topics: World/Public Health, Photonics/
Optics and  Food & Beverage

2012 nJtc data cEntER SUMMIt 
december 13 • 8:30 aM - 3:00 PM  

Eisenhower corporate campus 
Livingston , nJ

Members $95.00 • Non-Members $150.00  
working in the cloud The 2012 NJTC Data 
Center Summit presents discussions around 
the latest trends and innovative technologies 
driving the emergence of the “Next Generation 
Data Centers”.  Our morning panel examines 
data centers that operate in a rapidly evolving 
environment of public awareness with the need to 
increase energy efficiency and control underlying 
operating costs.   The afternoon panel explores the 
first question that needs to be resolved in deciding 
whether to build, and spend a significant amount 
of capital, or collocate, thus minimizing the capital 
spend, but giving up control.

 InVEStoR RELatIonS – 
PERfEctIng yoUR PItcH 

January 31 • 3:00 PM - 5:00 PM  
Bdo USa, LLP 

90 woodbridge center drive 
woodbridge, nJ

Members $25.00 • Non-Members $50.00  
Hear from Mark Giamo, Partner at BDO and Joe 
Allegra, General Partner from Edison Ventures 
a primer on presentation, valuations and term 
negotiations, this tutorial provides an insider’s 
perspective on how deals are successfully 
completed, and how to avoid pitfalls that lead 

to certain failure. Registration is limited and 
is restricted to C-Level IT executives who are 
members of the NJTC. After registration you 
will be sent a work sheet to complete and your 
specific interest will be addressed.

saVe The daTe
nJtc gaLa awaRdS

november  15 • 6:00 PM – 10:00PM
See Page 12 for more information.

wHat’S nEXt In HydRogEn & watER 
december 5 • 4:00 PM - 6:00 PM  

 Members $25.00•  Non-Members $50.00 • 
Students $10.00  

2012 REgIonaL coMMERcIaLIZatIon 
confEREncE 

december 6 • 8:30 aM - 2:00 PM  
doubletree Hotel, wilmington, dE

Members $60.00 • Non-Members $60.00 • 
Students $25.00  

nJtc caPItaL confEREncE 
January 25 • 8:30 am - 2:00 pm  

westin Princeton 
201 Village Blvd., Princeton , nJ
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ON The NJTC TeChwire

DAILY UPDATES ABOUT THE REGION’S 
MOST TECH SAVVY COMPANIES
•  Soligenix Announces Presentation of OrbeShield™ Data at  

Annual Radiation Research Society Meeting

•  Katz Realty Group has joined the Integrated Business Systems (IBS) 
user base, announced Michael Mullin, IBS president.

•  New Jersey-headquartered IT company Cognizant Technology Solutions 
has announced a scholarship program for economically backward 
students in Tamil Nadu, Andhra Pradesh and Karnataka.

•  Ocean Power Technologies to Deploy Reedsport PowerBuoy in 
Spring 2013 off the coast of Reedsport, Oregon.

•  Software Magazine Recognizes Synchronoss in 30 th Annual Software 500 
Synchronoss Technologies, Inc. the mobile innovation company that provides 
activation and mobile content management solutions for mobile devices

•  FiberMedia’s Market Storm Bundled Services Deliver Easy Access to High-Availability 
Collocation and Cloud Solutions TechLaunch takes N.J. tech startups to bootcamp

TECHIE TwEETS
@ njtechwkly Check it out!Alcatel-Lucent’s Bell Labs Remembers NJ’s Own Dennis 

Ritchie inventor of UNIX, C language --all here in NJ bit.ly/VgLx0n
 
@ DATAinc Has your company’s #information #tech spend increased this year? 

Voice your opinion surveymonkey.com/s/7FNLR7F #jobs #softdev #mainframe
 
@ carlosdominguez About time this happens - Japan introduces 

piracy penalties - cs.co/6010T2I8 #privacy
 
@ CompTIA Daily SmartStat: 62% of organizations believe that the volume of 

data from email/IM is likely to increase in the next 12 months #BigData


