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How did you become Dean of 
Cooper Medical School? 
Rowan University and the Cooper Health 
System undertook a national search in late 
2009 shortly after Governor Corzine’s Executive 
Order to start the school. I was vice dean 
at another new medical school at the time. 
A group of leaders from Cooper and Rowan 
asked to visit us and it was then that I learned 
of the opportunity. I knew of the reputations of 
both institutions and I liked the people. Most 
importantly, I saw it as a chance to try and 
do something really special in Camden and 
southern New Jersey.
 
As the first new medical school in 
New Jersey in over 30 years, what do 
you want people to know about the 
school and its mission? 
 The team spent a great deal of time in crafting 
a mission that was meaningful. We wanted 
to be bold, and have a mission which would 
really help drive everything we do – from our 
admission process, to our curriculum, to our 
relationship with our many constituencies. We 
came up with “Cooper Medical School of Rowan 
University is committed to providing humanistic 
education in the art and science of medicine 
within a scientific and scholarly community in 
which inclusivity, excellence in patient-care, 
innovative teaching, research, and service to our 
community are valued.” Our motto is “Camden 
is our classroom. Camden is our home.”

We want to help repopulate the physician 
workforce in our state and do so with the 
type of physician that each of us would want 
to care for our loved ones. It is of critical 
important to us that help in the revitalization 
of the city of Camden – not only with the 
health of its citizens, but the overall economic 
development, high school graduation rates, 
jobs, access to healthy food and the many 
other social issues. This is one of the metrics by 
which we should be judged. 
 
Why is a strong medical education 
important to New Jersey and its life 
science industry? 
We are in a wonderful state with great people. 
We don’t do so well as a state with regard to 
our health care workforce. We rank seventh 
nationally in practicing physicians over the 
age of 60, and 33rd in number of graduating 

physicians per 100,000 citizens. Plus, every 
year we lose talented medical students to other 
states. Apart from improving the healthcare 
and scientific innovation that occurs in New 
Jersey, medical schools are excellent economic 
engines – there is a three-fold impact on the 
local economy for every dollar within a medical 
school budget.
 
The first class started their medi-
cal education this fall. How will 
CMSRU distinguish itself as a lead-
er in medical education?  
This is a great opportunity for our school and one 
that we hold dear. Our country and state need 
a “new” kind of physician – yes, one skilled in 
the “technical” aspects of diseases and their 
treatments but one who possesses much more: 
empathy, professionalism, communication skills, 
a sense of community and civic responsibility 
and one who can effectively practice medicine 
in the changing landscape  in which care will be 
provided. We want our students to be leaders of 
their profession.

As Dean, what are your main objec-
tives for this first class? 
Our Admissions Committee worked extremely 
hard on identifying the “right” fifty members 
of our Charter Class and I think they succeeded. 
We were looking for students who understood 
and could “live” our mission, who believed 
in our focus on service and a better Camden, 
and those who would set the standards and 
legacies for every class that followed. We 
challenged them to do this and we are very 
proud of how they are responding.
 
How will you prepare graduates to 
thrive in the ever-changing world of 
healthcare? 
We have identified a series of “competencies” 
that we expect of our graduates. Among others 
these include life-long learning, learning and 
working in teams, and health partnership with 
our community. We want them to be critical 
thinkers, problem solvers and physicians who 
understand the economics of health care and 
how to practice cost-effective medicine aimed 
at optimal patient outcomes. Our team has 
worked very hard at developing a curriculum 
which will increase the likelihood that they will 
develop these skills.

 

At a time when there is a physician 
shortage nationally and in the State 
of New Jersey, how do you attract 
the right students?
Every year too many capable students leave 
our state to get their medical education; this 
significantly reduces the chance that they will 
return to practice. We are looking for a diverse 
student body that understands the needs of 
our state and that wants to make an impact. 
Being a physician means more than “just” 
practicing medicine. We are trying to create 
a “brand” as a service-oriented, innovative 
school that wants to be “different” – not 
merely for the sake of being different, but 
because we believe that there are better ways 
to educate our future workforce. We hope to 
attract that group.
 
What role will the NJTC play in 
helping the School? 
We are so fortunate to be in a state where the 
health science industry is mature and thriving. 
What better place to be as a new school! We 
are looking for and welcome partnerships with 
the members of the NJTC – work with us, give 
us your thoughts, tell us how we can help you 
and we will do the same. We cannot miss this 
opportunity. 
  
How important do you feel network-
ing is? How do you encourage the 
students to network with local busi-
nesses, life science companies, etc? 
We are trying to enroll students who will 
understand that physicians can no longer 
survive in isolation, as has been the case. 
Many of our students have backgrounds in 
their educational experiences and in “the 
real world” so many are familiar with the 
portfolio of skills that they will need to be 
successful and to make a difference. Part of our 
responsibility and obligation is to help provide 
them with the tools and proficiencies that they 
need for the future. 

lifesci Trends   |   www.njtc.org   |   December 20124


